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to organize the masses to the masses. To insist on effective methods
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of keys”, mather the most widelyForce, drawing maximum concentric

circles, unite and lead the people to create more and better the fruits

of reform and development. Four, strengthen organizational

leadership, nsure that the “two” education carried out
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circles, unite and lead the people to create more and better the fruits
of reform and development. Four, strengthen organizational
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